Abstract-The purpose of this study is to determine the impact of organizational culture and leadership style on job satisfaction and employee performance. This research is based on primary data, and the sample in this research is lecturer STIE Perbanas Surabaya which is engaged in education. The statistical method used in this research is Structural Equations Modeling -Partial Least Square (SEM-PLS) with 36 samples. The dimensions used in leadership style are participative style, nurturant style, authoritarian style, bureaucratic style and task oriented. The dimensions used in organizational culture are integration approach, diffrentiation approach, and fragmentation approach. Dimensions used in job satisfaction are satisfaction with salary, promotion, colleagues, supervisor and job supervisor. And the dimensions used in employee performance are subject knowledge, assessment skills, student-lecturer relations, organizational skills, communication skills, subject relevance and utility (meaningfullness) of assignment. The results showed that organizational culture dimension had positive impact on employee performance, leadership style had positive impact on employee performance, job satisfaction had positive impact on employee performance, organizational culture had positive impact on job satisfaction, leadership style had positive impact on job satisfaction and leadership style had positive impact on organizational culture . So the research findings prove that organizational culture and leadership style is an important element that greatly affect employee performance and job satisfaction.
I. INTRODUCTION
Issues related to human resources in an organization demands to be noticed, because any sophisticated technology used in an organization and for any organizational capital, employees within the organization that eventually run. This shows that without the support of good quality of employees in performing their duties the success of the organization is not achieved. The employee's contribution to an organization will determine the organization's progress or pullback.
A conducive organizational culture creates job satisfaction, work ethic, and employee motivation. All these factors are indicators of high performance of employees that will result in high organizational performance [1] . Leadership is also one of the determinants of organizational success. Leadership has 1 Manuscript received October 9, 2017; revised March 1, 2018. shifted from time to time and is contextual based on the social, political and cultural developments prevailing in its era. In a situational approach it is realized that none of the best leadership styles are universally applicable to all situations and environments, the leader is part of the organizational culture, but a leader also has the possibility to act as an agent of change in culture [2] .
In addition to organizational culture and leadership style, job satisfaction is very important both for employees and for the company. Job satisfaction is one form of employee behavior that is defined as something fun or positive emotional outcomes on the assessment of work or work experience someone [3] .
The research is conducted on lecturers at STIE Perbanas Surabaya period 2014 -2017. As a human resource, responsible for teaching and guiding students. Besides, lecturers also have the duty to implement TRIDARMA, such as teaching, research and dedication of society. Based on the data obtained, the number of active lecturers who are active in STIE Perbanas amounted to 88 permanent lecturers with an average of 20 research proposals per semester, which means only 25% of lecturers are actively conducting research activities. One of the most important things to ensure that the human resources owned to support the performance of STIE Perbanas, then STIE Perbanas need to pay attention to employee job satisfaction. However, job satisfaction perceived by employees cannot be separated from existing leadership factors and organizational culture. Furthermore, this will have implications for increasing employee productivity. Based on the research problems that have been raised above regarding the relationship of leadership style, organizational culture, job satisfaction and employee performance, and phenomena that occur in STIE Perbanas Surabaya, it is necessary to do research to determine the effect of these variables.
II. LITERATURE AND HYPOTHESIS

A. Organizational Culture
Organizational culture is the values, principles, traditions, and attitudes that affect the way members of an organization behave [4] . Many definitions of organizational culture, but essentially these definitions refer to three approaches on references [5] 
B. Leadership Style
Leadership is an attempt to use non-coercive types of influence to motivate people to achieve certain goals. In other words a leader is someone who has the power to attract others with no coercion so that they jointly realize his vision.
In this study the dimension of leadership style refers to the dimension developed [6] 
C. Job Satisfaction
The relationship between subordinates and the management is crucial in increasing work productivity to work can be enhanced through the attention and good relationships of the leadership to subordinates, so that employees will feel that they are an important part of the organization where they work on reference [7] and [8] .
The indicators of job satisfaction in this study refers to the formulation by reference [7] and [8] are as follows :
1. Satisfaction with salary, 2. Satisfaction with promotion, 3. Satisfaction with colleagues, 4. Satisfaction with supervisor, and 5. Satisfaction with supervisor job.
D. Employee Performance
The definition of employee performance is the result of work in quality and quantity achieved by an employee in performing his duties in accordance with the responsibilities given to him. Performance as a record of success resulting from the function of a particular job / activity over a given period. There are six categories to measure employee performance that is quality, quantity, punctuality, effectiveness, independence and work commitment. [9] . Performance is the degree of completion of tasks that accompany a person's job to how well the individual meets the job demand.
Seven dimensions of lecturer performance in college as suggested by reference [9] 
III. RESEARCH METHODOLOGY
This research is quantitative research to know the influence of organizational culture and leadership style on job satisfaction and employee performance. The data used is primary data, technique of collecting data is done by questionnaire and interview technique with sample size of research 36 respondents. The method used in this research is Structural Equation Modeling-Partial Least Squares (SEM-PLS). Data processing is done by using SMART-PLS 3.0 program.
IV. DISCUSSION AND RESULT
The results of Confirmatory Factor Analysis from the four latent variables in this study indicate all indicator variable laten (organizational culture, leadership style, job satisfaction and employee performance ) valid and realible. Loading factor, AVE and composite reliability for every variable are more than 0.5, it means all indicator can good measure all variable laten, Confirmatory Factor Analysis (CFA) performed on all indicator.
Organizational culture has a positive effect on Employee Performance, Leadership style positively affects Employee Performance, Job satisfaction positively affects Employee Performance., Organizational culture has a positive effect on job satisfaction, Leadership style positively affects Job satisfaction, and Leadership style positively affects organizational culture. The results outer model by using Confirmatory Factor Analysis method for all indicator variable that includes convergen validity, discrimiant analysis and reliability validity support the conclusion of outer model presented in Appendix. Research framework contained in fig.1 . The results of the first hypothesis test show that the relationship of organizational culture variable to the employee performance shows the coefficient value of the path of 0.156868 with a statistical value of 4.911 greater than 1.96. From the above results it can be concluded that organizational culture significantly affects the employee performance (Hypothesis 1 accepted) and the organizational culture relationship to the positive employee performance which means organizational culture is asset which can increase employee performance.
H2: Leadership style positively affects Employee Performance.
The results of the first hypothesis test show that the relationship of leadership style variables with employee performance shows the coefficient value of the path 0.277492 with a statistical value of 5.389 greater than 1.96. From the above results it can be concluded that leadership style significantly influence employee performance (Hypothesis 2 accepted) and relationship of leadership style with positive employee performance which means leadership style has an influence on performance improvement over time.
H3: Job satisfaction positively affects Employee
Performance.
The results of the first hypothesis test show that the relationship of job satisfaction variables with employee performance shows the coefficient value of the path 0.604944 with a statistical value of 3.425 greater than 1.96. From the above results it can be concluded that job satisfaction significantly influence employee performance (Hypothesis 3 accepted) and relationship of job satisfaction with positive employee performance which means job satisfaction has an influence on performance improvement over time.
H4: Organizational culture has a positive effect on job satisfaction.
The results of the first hypothesis test show that the relationship of organizational culture variables with job satisfaction shows the coefficient value of the path 0.039633 with a statistical value of 3.344 greater than 1.96. From the above results it can be concluded that organizational culture significantly influence job satisfaction (Hypothesis 4 accepted) and relationship of organizational culture with positive job satisfaction which means organizational culture has an influence on job satisfaction H5: Leadership style positively affects Job satisfaction.
The results of the first hypothesis test show that the relationship of leadership style variables with job satisfaction shows the coefficient value of the path 0.881787 with a statistical value of 6.223 greater than 1.96. From the above results it can be concluded that leadership style significantly influence job satisfaction (Hypothesis 5 accepted) and relationship of leadership style with positive job satisfaction which means leadership style has an influence on job satisfaction over time H6: Leadership style positively affects organizational culture.
The results of the first hypothesis test show that the relationship of leadership style variables with organizational culture shows the coefficient value of the path 0.347762 with a statistical value of 2.389 greater than 1.96. From the above results it can be concluded that leadership style significantly influence organizational culture (Hypothesis 6 accepted) and relationship of leadership style with positive organizational culture which means leadership style has an influence on organizational culture over time V. CONCLUSIONS, LIMITATIONS AND SUGGESTIONS Every employee working in the organization has its own norms and values and different belief towards organization where he / she works. Sometimes organizational culture differs from employee norms and values so any anytime employee join the organization, he / she should allow herself that either they can come up with them or not. Organizational culture and leadership style has strong and deep impact on the performance of the employees, that help employees to be satisfied themselves with organization and that cause to improve in the productivity of employee's.
On the basis of findings of this research we conclude that there is positive and significant correlation among Impact of organizational culture and leadership style on employees performance and job satisfaction. From our study we found that Organizational culture and leadership style is important element which highly influences the employee performance and job satisfaction.
For future research is not the object of higher educational institutions only. Will the research object be expanded to all private educational institutions in Surabaya.
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